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Jim is a Principal in the Youngstown, Ohio office of HBK CPAs & 
Consultants. After graduating from Youngstown State University, he 
joined the firm in 1988. He is the National Director of HBK’s 
Manufacturing Solutions Group, the firm’s industry group focused on 
supporting manufacturing clients.  

Jim has extensive experience in the areas of tax planning, estate 
planning, business consulting, finance, and accounting services. 
While Jim works with a variety of industries, he specializes in 
manufacturing companies, with vast experience supporting plastic 
processing, steel fabrication, food manufacturing, signage, industrial 
products and additive manufacturing clients. 

Jim is active in the Mahoning Valley community.  He participates in 
several community organizations including as Chair and Executive 
Committee Board Member of the Youngstown Business Incubator.

Jim Dascenzo,CPA
Principal & National Director, HBK Manufacturing Solutions

P: (330) 758-8613
E: jdascenzo@hbkcpa.com
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P: (330) 758-8613
E: areynallt@hbkcpa.com

Amy is a Manager of HBK Manufacturing Solutions and is located in 
the Youngstown, Ohio office. She joined HBK in 2019 after spending 
more than 13 years in the manufacturing industry.  

Amy helps manufacturing companies navigate their strategic and 
financial matters. She works closely with clients to support them with 
managerial tasks including budgeting, cost accounting, process 
documentation, and strategic planning, and acts as a virtual CFO for 
clients undergoing transition in their accounting departments. Amy’s 
work is focused on helping her clients plan, execute and meet their 
short- and long-term goals. In addition, Amy is a member of the 
firm’s COVID-19 Response Team, specializing in relief options, 
including the Economic Injury Disaster Loan and Paycheck 
Protection Program.  

Amy is a member of the Strategic Planning Committee for the 
Youngstown Business Incubator.  

Amy Reynallt,MBA
Manager, HBK Manufacturing Solutions
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Donald is a Senior Manager in the Youngstown, OH office of HBK 
CPAs and Consultants.  He is also a Tax Specialist focused on 
manufacturing clients.  Donald has over seven years of experience 
in taxation with a focus on privately held businesses and high-net-
worth individuals. His areas of expertise include partnerships, S 
corporations, C corporations and individual taxation. He also assists 
his clients with year-end planning, merger and acquisition planning, 
choice of entity planning, and conflict resolution. Prior to joining HBK 
in November of 2020, Donald spent seven years working for a 
national accounting firm.

Donald is a Tax Specialist for HBK Manufacturing Solutions and 
serves numerous manufacturing clients, performing tax compliance, 
planning, and consulting.  

Donald Trummer,CPA
Senior Manager & Tax Specialist, HBK Manufacturing Solutions

P: (330) 758-8613
E: dtrummer@hbkcpa.com
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TODAY’S DISCUSSION

•Update on COVID-19 Relief Options:

•Paycheck Protection Program (PPP)

•Employee Retention Credit (ERC)

•National Association of Manufacturers Renewal Action Plan

•President Biden’s “Buy American” Executive Order
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Paycheck Protection Program (PPP) Update
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PPP Loans – Key Differences
First Draw Second Draw

Eligibility: 500 employees or applicable size standard 300 employees
25% or greater gross receipts reduction in any 
calendar quarter of 2020 compared to the same 
calendar quarter of 2019

Maximum Loan: $10 million $2 million

Loan Calculation: 2.5 months of payroll costs based on 2019 
or 12 months preceding loan application

2.5 months of payroll costs based on 2019, 2020, or 
precise 12 months preceding loan application.  

Application: https://home.treasury.gov/system/files/136/PP
P-Borrower-Application-Form.pdf

https://home.treasury.gov/system/files/136/PPP-Second-
Draw-Borrower-Application-Form.pdf

Key Guidance: https://home.treasury.gov/system/files/136/Int
erim-Final-Rule-Paycheck-Protection-Program-
as-Amended-by-Economic-Aid-Act.pdf

https://home.treasury.gov/system/files/136/Interim-Final-
Rule-Paycheck-Protection-Program-Second-Draw-Loans.pdf

https://home.treasury.gov/system/files/136/PPP--How-to-Calculate-Maximum-Loan-Amounts-for-First-Draw-PPP-Loans-and-What-Documentation-to-Provide-By-Business-Type.pdf
https://home.treasury.gov/system/files/136/Second-Draw-PPP-Loans--How-Calculate-Revenue-Reduction-Maximum-Loan-Amounts-Including-Documentation-Provide1192021.pdf
https://home.treasury.gov/system/files/136/PPP-Borrower-Application-Form.pdf
https://home.treasury.gov/system/files/136/PPP-Second-Draw-Borrower-Application-Form.pdf
https://home.treasury.gov/system/files/136/Interim-Final-Rule-Paycheck-Protection-Program-as-Amended-by-Economic-Aid-Act.pdf
https://home.treasury.gov/system/files/136/Interim-Final-Rule-Paycheck-Protection-Program-Second-Draw-Loans.pdf
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Key Changes to PPP

Impacts to Forgiveness

• No reduction in forgiveness due to EIDL Advance
• Simplified (S) application for loans up to $150,000
• Covered Period can be between 8 and 24 weeks
• Additional costs:

• Health Insurance defined
• Covered Operations Expenditures
• Covered Property Damage Cost
• Covered Supplier Cost
• Covered Worker Protection Expenditure
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PPP Forgiveness

Overview
• Lenders are scheduling portal shutdowns to accommodate new forgiveness applications with 

the changes we discussed – don’t be alarmed!  If you are using the new benefits, be patient.
• Ensure you are following directions precisely on forgiveness application. 
• Ensure you are providing all requested documentation with application.    
• If your loan, together with your affiliates, exceeds $2 million, expect to complete a Loan 

Necessity Questionnaire.  
• Watch for new guidance!
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PPP Forgiveness

Wait or Apply?
• You have 10 months from the end of your Covered Period to apply for forgiveness.  “If the 

borrower does not apply for loan forgiveness within 10 months after the last day of the 
maximum covered period of 24 weeks, or if SBA determines that the loan is not eligible for 
forgiveness (in whole or in part), the PPP loan is no longer deferred and the borrower must 
begin paying principal and interest.”

• Second draw loans should not affect timing of first draw forgiveness applications.  
• Are you using provisions allowed by the December 27, 2020 stimulus/Economic Aid Act?
• Could your application be affected by the Employee Retention Credit?
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Poll Question #1

Did you apply for a second round PPP?

Yes
No
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Employee Retention Credit Update
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Employee Retention Tax Credit 

2020 Credit Guidelines

• For each eligible quarter, the business will receive a credit against Social Security 
payroll taxes equal to 50% of qualified wages, ending 12/31/2020

• A business qualifies if:
o Business operations were fully or partially suspended during any calendar quarter during 2020 

due to order from a government authority resulting from COVID-19
o The business remained open but gross receipts for the quarter were less than 50% of what 

they were for the same quarter in 2019
 The business would be entitled to a credit for each quarter until the quarter after the business has a 

quarter where revenue exceeds 80% of the same quarter in the previous year 
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Employee Retention Tax Credit 

2020 Credit Guidelines

• Qualified Wages
o Businesses greater than 100 employee in 2019:

 Qualified wages are limited only to those wages that were paid by the employer during the quarter for the 
period the business was not operating

o Businesses with less than 100 employees in 2019
 Qualified wages also include wages paid for each quarter that the business has suffered a decline in 

revenue discussed on the previous slide 
o Qualified wages for each employee for all quarters may not exceed $10,000

• Employers taking out a payroll protection payment loan are not eligible 
• Now available for taxpayers who received a PPP loan 
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Employee Retention Tax Credit 

Expanded and Extended through July 1, 2021

• The credit percentage is increased from 50% to 70%

• The per employee wage limitation of $10,000 is changed to $10,000 per quarter

• Decrease in gross receipts for an eligible business is reduced to 80% of gross receipts for the 
same calendar quarter in calendar year 2019

• Changes the “large employer” threshold from 100 to 500 for determining eligible wages

• Credit can be requested in advance
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Poll Question #2

Are you eligible and interested in the Employee Retention 
Credit? 

Yes
No
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National Association of Manufacturers 
Renewal Action Plan
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NAM American Renewal Action Plan

Summary
• Create new incentives to support the onshoring of manufacturing activities

• Provide incentives to help companies recruit, train and retain skilled workers

• Enhance America’s support for innovation

• Ensure that business loans and capital equipment purchases remain affordable

• Open the government’s portfolio of surplus property to manufacturers

• Annually review U.S. competitiveness

• Harmonize sustainable permitting
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NAM American Renewal Action Plan

Create New Incentives to Support the Onshoring of 
Manufacturing Activities
• Adopt policies that grow industrial base to result in more jobs, increase GDP and bolster 

national security, including  a tax credit to encourage companies to make domestic 
investments in manufacturing
• Credit must be available to all companies, regardless of their current location
• Credit should be equal to at least 16% of costs of investments
• Must have seamless integration into current tax code
• Should be time-limited.  Specifically, should be applicable to investments made in 

the first five years of adoption
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NAM American Renewal Action Plan

Provide Incentives to Help Companies Recruit, Train, and 
Retain Skilled Workers
• A study showed that more than 2.4 million US Manufacturing jobs will go unfilled from 2018 to 

2028.
• Accordingly, measures must be taken to increase expand pool of skilled workers
• The Manufacturing Institute recommends two tax law changes to reduce costs associated with 

training:
• New deductions to establish high quality “earn-and learn” programs
• Expand and increase deduction available under IRC Sec. 127

• Currently provides deduction for up to $5,250 of educational assistance
• Increase deduction to $11,500 and expand for approved work training programs

• Other suggestions include a temporary reduction of the employer’s share of payroll tax by at least 
25% and creation of a new federal fund of at least $3.1 billion dollars per year to help 
manufacturers reduce cots of providing health care and retirement benefits
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NAM American Renewal Action Plan

Enhance America’s Support for Innovation
• The U.S. ranks 26th among advanced economies for R&D tax incentives

• Simplify and expand the applicability of the R&D credit to other job creating activities 
related to R&D

• Government needs to take a strategic and tailored approach to controls on exports 
to maintain national security and competitiveness

• Establish a $1 billion public-private investment vehicle to provide funding and financing 
to support research into advanced manufacturing technologies

• Create and fund a program to speed the delivery of patent rights for companies that 
agree to conduct the operations in the U.S.
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Poll Question #3

Are you pursuing R&D activity in 2021? 

Yes
No
Too early to tell
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NAM American Renewal Action Plan

Ensure that Business Loans & Capital Equipment Purchases 
Remain Affordable
• The deduction for interest paid on business loans for companies of a certain size was limited to 

50% of a company’s EBITDA for tax years 2019 and 2020. Beginning with tax years in 2020, this 
is changed to EBIT, which will harm manufacturers disproportionately

• For tax years beginning in 2023, bonus depreciation begins to phase down, until ultimately 
disappearing after 2026

• If these rules are reversed, they will create an incentive for manufacturers to produce goods in 
the U.S. rather than overseas
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NAM American Renewal Action Plan

Open the Government’s Portfolio of Surplus Property to 
Manufacturers
• Costs to acquire manufacturing facilities are higher in the U.S. than in other advanced countries

• The General Services Administration maintains a portfolio of government-owned property 
and has a framework in place to transfer this property at reduced costs.  The process to do 
so is often quite lengthy. If no federal agency expresses a need for the real estate GSA is 
authorized to transfer to certain public entities (including state and local governments) for 
discounts of up to 100%

• Policymakers need to authorize state and local governments to sell the property to 
companies to manufacturing entities to construct manufacturing facilities on the land or use 
the property for manufacturing purposes
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NAM American Renewal Action Plan

Annually Review U.S. Competitiveness
• Since U.S. federal regulations were instituted in the 1930’s, they have accumulated over the 

years imposing increasing costs on manufacturing entities of all sizes and all types of industries.
• One analyst estimated that the U.S. economy would be 30% larger if the regulatory burdens had 

remained constant since 1980.
• An annual report conducted by the U.S. Department of Commerce on the burdens imposed on 

manufacturing entities by the U.S. tax and regulatory regimes would help ensure that our national 
policies are among the most competitive in the world.
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NAM American Renewal Action Plan

Harmonize Sustainable Permitting
• The U.S. has a complicated, multilayered permitting regime to obtain approvals for investments in certain 

manufacturing sectors. Although well intentioned and often environmentally responsible, this often acts as a 
significant barrier to developing new industries, and can be a disincentive to onshoring 

• Legislators should modernize and strengthen the permitting  by process by encouraging early engagement 
and open collaboration among all authorities involved in order to speed the approval of permits while 
continuing to protect the environment

• Congress should assist by providing $300 million to assist state and local governments in addressing 
staffing issues in order to speed delivery of permits and increase funding for permit processing, assistance 
and approval by at least 25% for federal agencies.

• The Federal Permitting Improvement Steering Council (FPISC) was established to coordinate permitting 
activities among agencies and stakeholders.
• The President should issue an Executive Order that reaffirms the FPISC’s authority, empowers the 

FPISC to align overlapping and conflicting federal and state environmental review and permitting 
processes and redirects existing resources to fully fund the FPISC environmental permitting support
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“Buy American” Executive Order
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“Buy American” Executive Order

As of January 25, 2021
• Close loopholes in federal purchasing 

• Will increase the domestic content threshold that must be in a product for it to be considered 
made in America, making it more difficult for government agencies to purchase foreign-made 
products.

• Sets up a website where businesses can see what contracts are being awarded to foreign 
vendors

• Contracting accounts for nearly $600 billion in federal spending per year
• Some requirements had not been updated since 1954

• Appoint a new senior leader in the Executive Office of the President in charge of Made In 
America Policy
• This role will be charged with implementation of the Executive Order and to make sure rules 

are followed
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“Buy American” Executive Order

As of January 25, 2021 (cont’d)
• Increase oversight of potential waivers to domestic preference laws

• Creates a central review of agency waivers of Buy American requirements aims to reduce 
unnecessary waivers that allows agencies to skirt the requirements

• Connect new businesses to contracting possibilities
• Directs agencies to use the Manufacturing Extension partnership, a national network that 

supports small and medium sized manufacturers to assist them in obtaining governmental 
contracts

• Cross-agency review of all domestic preferences
• Will require agencies to report their implementation of Made in America laws
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NEED MORE INFORMATION?

Jim Dascenzo, CPA
Principal, HBK Manufacturing Solutions 
(330) 758-8613  |  jdascenzo@hbkcpa.com

Donald Trummer, CPA
Senior Manager, HBK Manufacturing Solutions
(330) 758-8613  |  dtrummer@hbkcpa.com

Amy Reynallt, MBA
Manager, HBK Manufacturing Solutions 
(330) 758-8613  |  areynallt@hbkcpa.com
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Hill, Barth & King, LLC (“HBK”) is a 
multidisciplinary financial services firm, offering 
the collective intelligence of hundreds of 
professionals committed to delivering exceptional 
client service across a wide range of tax, 
accounting, audit, business advisory, valuation, 
financial planning, wealth management and 
support services.

Copyright © 2020 Hill, Barth & King, LLC. All 
rights reserved.

This Presentation contains general information 
only, and HBK is not providing through this 
presentation accounting, tax, business, financial, 
investment, legal or other professional services 
or advice. This presentation is not a substitute for 
professional services or advice, and it must not 
be used as a basis for any decision or action that 
may affect you or your business. Please consult 
a qualified business advisor before making any 
decision or taking any action that may affect your 
business. HBK shall not be responsible for any 
loss sustained by any person who relies on this 
presentation.
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